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ARTICLE 1 - DURATION
This Agreement shall be in full force and effect from 12:01 a.m., July 1, 2000 to 12:00 midnight, June
30, 2004.
ARTICLE 2 - RECOGNITION AGREEMENT
I. AGREEMENT
Pursuant to Article 14 of the State Civil Service Law, the Board of Education of the Sherburne-
EarlvilleCentral School accepted the unit definition (See n -Recognition Procedure) presented by the
Teachers' Association and recognized the Sherburne-Earlville Teachers' Association as the negotiating
agent for this unit effective January 8, 1968.
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IT. RECOGNITION PROCEDURE
The Board, in order to recognize a teacher organization as exclusive representative of teaching
personnel requires satisfactory evidence that the organization in fact represents a majority of such
employees. Such evidence shall be in the form of dues deduction authorizations. In the event of a
challenge, the Board will proceed according to the regulations of the Public Employee Relations Board
established under Article 14 of the Civil Service Law.
By virtue of satisfactory evidence submitted by the Association to the Board that the Association does
represent the majority of the professional employees in the District, the Board hereby recognizes the
Association as the exclusive official negotiating agent for all instructional and teaching personnel
under contract, excluding personnel employed by the Board of Cooperative Educational Services. The
term "Teacher" means classroom teachers, teaching assistants, librarians, guidance counselors, those
substitutes hired for a semester or more as replacements for teachers on leave, Nurses, and
coordinators. The Association shall submit to the Board by October 15 of each year a list of all new
dues deduction authorizations of the active members of the Association. This recognition shall
continue in effect so long as the Association's active membership contains more than fifty (50) percent
of the total employees in the negotiating unit, until the tennination date of October 15 of each contract
year.
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ARTICLE 3 - PROCEDURAL AGREEMENT
I. AGREEMENT
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This procedure is made and entered into by and between the Chief School Officer of the Sherbume-
Earlville Central School (hereinafter referred to as the "CSO") and the Sherburne-Earlville Teachers'
Association (hereinafter referred to as the "Association").
II. PRINCIPLES
A
B.
C.
D.
RIGHTS OF MINORITIES AND INDIVIDUALS The legal rights inherent in the
State School Code and in the rulings and regulations of the Commissioner of
Educationaffectingcertifiedpersonnelare in no way abridgedby this Agreement.
THE SHERBURNE-EARLVll.LE TEACHERS' ASSOCIATION will provide the
Board of Education with a list of officers and persQns serving on the .Executive
Council no later than November 1 of the contract year.
DUES DEDUCTION The Board agrees to deduct Association dues in equal
installments beginning no later than the flfSt full pay day in September and extending
through the first pay day in June, and transmit the monies promptly to such
Association or Associations.
PROOFREAD THE CONTRACT Both parties shall proofread the contract in its
entirety, both before printing and before distribution.
ill. AREAS FOR DISCUSSION AND AGREEMENT
The CSO and the Association will reach mutual agreement regarding matters related to tenns and
conditions of employment
IV. PROCEDURES FOR CONDUCTING NEGOTIATIONS
A NEGOTIATING TEAMS Designated representative(s) of the Board will meet with
representatives designated by the Association for the purpose of negotiation in order to
reach satisfactory agreements.
B. OPENING NEGOTIATIONS Upon a request of either party for a meeting to open
negotiations, a mutually acceptable meeting date shall be set not more than 15 days
following such request. In any given school year all proposals shall be submitted in
writing by the Association to the Board or its delegated representatives not later than
the first meeting. The Board shall submit in writing to the teacher representatives all of
its proposals not later than the first meeting. All necessary subsequent meetings shall
be called at times mutually agreed upon by the parties.
\-
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C. NEGOTIATION PROCEDURES Designated representative(s) of the Board shall
meet at such mutually agreed upon places and times with representatives of the
Association for the purpose of effecting a free exchange of facts, opinion, proposals
and counter-proposals in an effort to reach agreement. Both parties agree to conduct
such negotiations in good faith and to deal openly and fairly with each other on all .
matters. Following the initial meetings as described in paragraph B above, such
additional meetings shall be held as the parties may require to reach an unde~tanding
on the issue(s) or until an impasse is reached.
D.
E.
EXCHANGE OF INFORMATION Both parties andlor the CSO shall furnish each
other, upon reasonable request, all available information pertinent to the issue(s) under
consideration.
CONSULTANTS The parties may call upon outside consultants to assist in preparing
for negotiations, and to advise them during conference sessions.
F. COMMITTEE REPORTS The parties agree that, during the period of negotiations
and prior to reaching an agreement to be submitted to the Board and the Association,
the proceedings of the negotiations shall not be released unless such an issuance has
the prior approval of both parties. Both parties are to be released from this Agreement
upon the actual appointment of a mediator.
REACHING AGREEMENT When consensus is reached covering the areas under
discussion, the proposed Agreement shall be reviewed and submitted to the
Association and the Board for approval. No tentative agreement is binding before
ratificationby both parties. .
G.
ARTICLE 4 -ASSOCIATION RIGHTS
I.
ll.
ill.
IV.
v.
The Association will have the right to use school facilities without cost at reasonable times
of any day or evening for its meetings and other business.
The Association will have the use of at least one faculty bulletin board in each building, which
will be placed in a conspicuous area.
The Association will have unrestricted use of interschool mail facilities and faculty mail boxes.
The Association will be allowed to use the mimeograph, ditto and photocopying and printing
equipment of the Board without charge. The Association will pay for supplies used.
Members of the Sherburne-Earlville Teachers' Association who are elected or appointed have
the right to participate in the meeting of the' House of Delegates and the meetings of the
Retirement Board without loss of payor personal days. The Association will compensate the
District for the cost of substitutes.
.,
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VI. Members of the Sherburne-Earlville Teachers' Association have the right to attend meetings of
their Association without interference of staff meetings or special meetings called by a
building principal. This released time shall be requested by the President of the Association
in time for the Administration to make reasonable adjustments.
VII. The Association will reserve one (1) day per month, district wide, excluding Friday, for the
purpose of holding meetings or conducting business after school. No other meetings
involving teachers will be scheduled on this day. Additional meetings may be held on other
days if meeting times and places have been cleared with the building principals involved.
VllI. The President of the Association shall have thirty to forty minutes per day free time for' the
conducting of Association business in addition to hislher regular preparation time.
IX. The District will deduct from employees covered by this Agreement who do not choose to join
the association a fee equal to 100% of the membership fee of the Association and transmit
same to the Treasurer of the Association.
x. The District will provide office space comparable to the CUtTentspace (1999-2000 year),
subject to availability.
ARTICLE 5 -GRIEV ANCE PROCEDURE
I. DECLARA nON OF PURPOSE
WHEREAS, the establishment and maintenance of a hannonious and cooperative relationship between
the Board of Education and its teachers is essential to the operation of the schools, it is the purpose of
this proced\l!e to secure, at the lowest possible administrative level, equitable solutions to alleged
grievances through procedures under which members of the recognized unit and/or the Association
may present grievances free from coercion, interference, restraint, discrimination or reprisal, and by
which the Board of Education (hereinafter sometimes referred to as the Board) and its teachers are
afforded adequate opportunity as outlined in the grievance procedure to dispose of their differences
without the necessity of time-consuming and costly proceedings before administrative agencies and/or
in the courts. Every effort will be made to process grievances during the hours of employment.
ll. DEFINITIONS
Employer
Shall mean the school district of Sherburne-Earlville, New York, generally, and the Sherburne-Earlville
Central School Board in particular.
,.
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Superintendent
Shall mean any person assigned the overall supervision of the Sherburne-Earlville Central School
District.
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Supervisor
Shall mean any building principal, assistant princip~, or other administrative officer responsible for
the area in which an alleged grievance arises except for the Superintendent.
Association
Shall mean the Sherburne-Earlville Teachers' Association.
Board
Shall mean the Sherburne-Earlville Central School Board.
Aggrieved Party
Shall mean the Association and/or any person or group of persons in the negotiating unit filing a
grievance. .
Grievance
Shall mean an alleged violation of the terms and conditions of this Agreement between the employer
and its employees.
A grievance may concern any working condition tending to endanger or handicap an employee in the
proper discharge of hislher duties.
Assignment
Shall mean the nature of work an employee has been directed to do or the time or place at which
he/she had been directed to do it, or the personnel with which the work is expected to be done.
School Day
Shall mean any day on which the employee is normally required to be on duty or during the summer
on any day the district is normally open for business.
Representative
Shall mean the person or person.s designated by the aggrieved person and approved by the
Association to act or speak on hislher behalf in grievance procedures.
.'
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Shall mean the referral of a grievance matter to the next higher stage of consultation in the event that
the aggrieved party is not satisfied with the solution offered by the lower stage of consultation.
Stage
Shall mean each successive level of consultation for the purpose of resolving a grievance.
lli. BASIC STANDARDS AND PRINCIPLES
Every employee in the negotiating unit shall have the right to present grievances to his/her employer in
accordance with the provisions of this Article, free from interference, coercion, restraint, discrimination
or reprisal. The grievance procedure established under this Article shall provide an aggrieved party the
right to be represented at all stages thereof by a representative of his/her own choosing, approved by
the Association.
It shall be a fundamental responsibility of supervisors at all levels, commensurate with the authority
delegated to them by their superiors, promptly to consider and take appropriate action upon grievances
presented to them by employees under their supervision. Appropriate authority shall be delegated to
such supervisors to enable them to carry out the pmposes of this Article.
It shall be the responsibility of the supervisor to take such steps as may be necessary to give effect to
the provisions of this Article.
Current policy of filing doc.uments, communication, and records dealing solely with the processing of
a grievance separately from the personnel file of the participants shall be continued. However, if the
material relates to the performance and/or a reprimand, disciplinary action, tennination, reduction in
rank, compensation, or other responsibilities that are pertinent to the perfonnance of teaching duties,
such material will become a part of the personnel file. The fact that the individual has filed a grievance
shall not be a part of the personnel file.
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IV. PROCEDURAL REQUIREMENTS AND APPEALS
STAGE I-ASSOCIATION
12
The first procedural stage shall consist of the aggrieved party's presentation of the grievance to the
Executive Committee of the Association. In all cases the aggrieved party has the right to proceed to
Stage n with Association endorsement
STAGEn -BUILDING PRINCIPAL
The second procedural stage shall consist of the aggrieved party's presentation of the grievance to the
building principal within 20 school days of the alleged violation. A written statement setting forth the
specific nature of the grievance shall be presented. The discussion and resolution of grievances at the
second stage shall be oral and on an informal basis and shall require no longer than five (5) school
days. If such grievance is not satisfactorily resolved at the second stage, the aggrieved party may
proceed to the third stage with Association endorsement.
The aggrieved party has five (5) school days to proceed to the third stage of the grievance procedure.
If the building principal ascertains that slhe has no authority to resolve the grievance, the aggrieved
party may within five (5) school days proceed to the third stage of the appeal with Association
endorsement.
STAGE ill - SUPERINTENDENT
The third procedural stage shall consist of the aggrieved party's presentation of the grievance to the
Superintendent or hislher representative in hislher absence. In such case the aggrieved party and the
building principal shall each submit to the Superintendent a written statement setting forth the specific
nature of the grievance and the facts relating thereto. Language such as "violation of Article ill, etc.1'
does not meet this requirement. Thereupon, the Superintendent shall, at the request of the aggrieved
party hold an informal hearing within five (5) school days at which the aggrieved party and, in
accordance with the provisions of the grievance procedure, hislher representative may appear and
present oral and/or written statements or arguments. The final written detennination of the third stage
of such grievance proceedings shall be made by the Superintendent. Said determination shall be made
within ten (10) school days of the close of the hearing. One copy of the detennination shall be given
to the' aggrieved party and one copy placed in the grievance file. If such grievance is not satisfactorily
resolved, the aggrieved party may request a review of the case by the Board of Education. The
aggrieved party must request a review of the Superintendent's detennination within five (5) school
days with Association endorsement.
STAGE IV -BOARD OF EDUCATION
If the aggrieved party is not satisfied with the decision at Stage ill, an appeal may be filed in writing
by the aggrieved party with the Board.
Within ten (10) school days after the receipt of an appeal, the Board shall schedule a hearing on the
grievance. The hearing shall be conducted within thirty days in executive session.
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Within five (5) school days after the conclusion of the hearing the Board shall render a decision, in
writing, on the grievance. Such a decision shall be promptly transmitted to the aggrieved party and all
parties in interest.
STAGE V - ARBITRATION
If the Association's Executive Council is not satisfied with the Board's decision and the Executive
Council determines that the grievance is meritorious, it may, within ten (10) school days following the
conclusion of Stage IV, submit the grievance to arbitration with AAA (American Arbitration
Association). The parties will then be bound by the rules and procedures of the AAA. In addition, all
files pertaining to said grievance shall be made available. Thereupon, the arbitrator will meet with the
aggrieved party andlor hislher representative and, at the same time, with the Board andlor its
representative to receive any additional oral andlor written statementS or arguments.
The arbitrator shall have no power or authority to make any decisions which are prohibited by law or
which violate the tenns and conditions of this negotiated agreement.
The decision of the arbitrator shall be final and binding upon all parties. The arbitrator will provide
the Association, the Board and the aggrieved party with complete identical written copies of hislher
determination.
The cost of the services of the arbitrator will be borne equally by the Board and the Association.
ARTICLE 6 -LEAVES
I. SICKLEAVES
Personal illness: All employees will be credited with twelve (12) days sick leave per year. Unused
. sick leave may be accumulated.
Family lllness: A maximum of twelve (12) days of accumulated sick leave will be allowed per year for
illness in the "immediate family."
"Immediate Family" means: Spouse, child, parent, or family member who lives with the employee.
(However, up to five (5) days may be used for mother/father-in-Iaw).
Payment will not be made for any unused sick leave accumulated by an employee at the time of
resignation, dismissal, retirement, leave of absence or death except as provided in the early retirement
incentive program and sick-day buyout program. .
No sick leave shall be charged against a teacher's allowance except for absence on days when teachers
are normally expected to be on duty.
Reporting Procedures: Under no circumstances should any employee be absent without the advance
knowledge of the building principal's office.
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When a teacher is going to be absent from work, slbe will notify the District as soon as possible by
calling the designated telephone number. The teacher will do so no later than 7:00 a.m., whenever
possible, on the day of hislher absence.
The day before the teacher is to return to class, slbe should call the building principal's office during
the school day so that the substitute may be advised of hislher impending return the next day.
After fiv~ (5) consecutive school days, the Superintendent may request certification from the doctor of
the nature of the illness and the approximate date of return.
II. EMERGENCY LEAVB
At the discretion of the teacher, one day of sick leave will be allowed for emergency purposes.
Additional days may be permitted at the discretion of the Superintendent. Emergency days will be
deducted from accumulated sick leave. Notice for emergency leave will be given to the
Superintendent's office via the building principal. Examples of emergencies are: natural disaster, fire,
or accident.
ID. BEREAVEMENT LEAVB
The district agrees to grant a bereavement leave in the event of a death in the family (as defined in this
Section). The employee shall be entitled, when such leave is so required, to three (3) days (a day or
days of the three (3) may be used for later interment) with regular pay (Saturday and Sunday to be
included but without pay, unless a regularly scheduled work day) to arrange for or attend the funeral
and burial. Immediate family shall be deemed to be spouse, child, parent, grandparent, grandchild,
brother, sister, mother-in-law, father-in-law, niece, nephew, stepchildren, aunt, uncle, or anyone who
was an actual member of the employee's household prior to and at the time of death.
Two (2) bereavement days, under the same conditions outlined above, shall be granted upon request
for in-laws.
At the sole discretion of the Superintendent and with hislber written consent, an employee may be
granted additional days depending upon the circumstances.
IV. PERSONALLEAVB
Personnel will be allowed three (3) days personal leave with 24 hours prior notice to the building
principal. Days of personal leave cannot be used to extend vacation periods, except in extenuating
circumstances. Personal leave shall be non-accumulative from year to year. Unused personal days
shall be added to accumulated sick leave.
v. HOLIDAYS -Twelve Month Employees
Twelve (12) month employees shall receive the following paid holidays:
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Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Day Before Christmas
15
Christmas Day
Day Before New Year
New Year's Day
Martin Luther King Day
Presidents Holiday
Good Friday
Memorial Day
VI. VACA TION - Twelve Month Employees
MONTH
EMPLOYED
JullAug
Sep/OctINov
Dec/Jan/Feb
Mar/Apr
May/Jun
1ST YEAR OR PART
VACATION DUE 7/1
5 days .
4 days
3 days
2 days
1 day
2ND YEAR
VACAnON DUE 7/1
10 days
9 days
8 days
7 days
6 days
3RD YEAR
VACATION DUE 7/1
10 days
10 days
10 days
10 days
10 days
All full-time twelve (12) month employees will receive fifteen (15) days paid vacation after five (5)
years service and twenty (20) days vacation after ten (10) years of continuous service. Supervisors
will contact all eligible employees and give them notification as to the number of days vacation due
them by the end of each school year. Vacation time will be computed by the half day. Employees will
be allowed to carry over up to ten (10) days of vacation time into the next school year. This carry over
time must be used prior to December 1 of each year.
Employees hired prior to July 1, 1996 will be provided with twenty (20) vacation days.
Vacations will be scheduled at the discretion of the supervisor.
The CSO may compensate said employee for vacation time at hislher current rate instead of giving
time off from the job.
Any employee who has been promoted from a ten month position to a twelve month position, or has
hislher present ten month schedule permanently expanded to twelve months, will receive vacation
credits for the number of years of previous, continuous, full time service on a month to month basis.
Retiring employees will be paid the prorate amount of their earned vacation from the previous July 1.
Vll. COMPENSATORY TIME - Twelve Month Computer Technology Teaching Assistants
When an employee is "required" to work additional hours at the request of a supervisor, that employee
will be granted compensatory time. Such time and usage of time will require prior approval of the
supervisor. Compensatory time should be used up at the end of each school year.
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VID. PROFESSIONAL LEAVB.
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Leave for professional study may be requested in writing during the seventh year of consecutive
service and/or any year thereafter. Professional leave may be granted not to exceed one (1) year at one
half salary, or one half year at full salary. Two eligible members of the Association may be granted
sabbatical leave during anyone school year, if requested.
Study must be in an educational school of recognized rank. Educational status would also be
recognized.
Teacher on leave for study shall return for at least two (2) years of service. A teacher who fails to do
so shall reimburse the Board for the amount received while on leave. At the conclusion of the leave to
study, a teacher shall submit a written summary of the professional activities during the leave or
submit a transcript of courses taken with credit received.
If upon completion of the leave, the Superintendent recommends that the leave has been satisfactorily
completed in accordance with the plan set forth, the employee shall receive the same increment in
salary slbe would have received had the teacher not been on leave. All rights under sick leave
accumulation, tenure, and retirement will likewise be retained.
Application for professional leave must be filed with the building principal not later than November 15
of the year preceding the school year in which the leave is to be effective.
The Association will review the list of candidates for sabbatical leave and make recommendations to
the Board of Education. The Board shall render its decision on the application(s) for such leave not
. later than December15of the year precedingthe school year in which the leave is to be effective.
IX. LEAVB FOR OTHER PROFESSIONAL ACTIVITY
Any day on which an employee, while absent, is engaged in an activity under the direction of the
Board of Education, shall not be regarded as an absence, provided such business has been cleared
through the District Superintendent's Office, via the Building Principal. Examples of professional
business are: 1) visiting days to other schools, 2) professional conventions, conferences, or meetings
in or related to subject area, 3) speaking engagements involving education.
x. MATERNITY LEAVB
A teacher who becomes pregnant will inform the Board of Education in writing 90 days prior to the
approximate time she will no longer be able to teach. At this time, the teacher will provide the Building
Principal with a doctor's letter certifying her fitness to continue to teach and to renew it after every
subsequent visit to her doctor. The teacher andlor her physician will detennine exact date of absence.
The teacher will inform the Board of this date upon its determination.
SETAContract7/1/2000-6/30/2004 17
. Consideration will be given to the safety of the teacher and the continuity of the instructional program.
New York State Law provides pregnancy disability coverage up to six weeks after the termination of
pregnancy. The onset, termination and cause of the disability as related to pregnancy can only be
determined by a physician. An employer may request that two (2) weeks after birth the individual's
physician indicate the period of temporary disability. Forms for this purpose may be obtained in the
CentralOffice. .
XI. CHILDREARING LEAVE
Child rearing leave (for employees' children up to and including three (3) years old) will be granted
not to exceed two (2) full semesters following the end of the semester in which the leave begins. An
individual who is on maternity leave and intends to apply for a child rearing leave will do so within
thirty days after the child is born.
The individual will return at the beginning of a semester in order to prevent interruption of
instructional programs.
Child rearing leave may be granted for an additional time up to one (1) year.
An individual who is on child rearing leave will infonn the District of herlhis intent to return as per the
following schedule:
Leave: Notification:
September to September
February to February
September to February
February to September
By February 1st
By September 1st
By November 1st
By April 1st
A request for additional time for child rearing leave must be made thirty (30) calendar days prior to the
appropriate notification date above.Forms for child rearing leave requests may be obtained from the
Central Office.
XII. MILITARY LEAVB
Military leaves of absence shall be granted to any regularly appointed employee who shall be inducted
for military duty with any branch of the armed forces of the United States.
A probationary teacher returned to employment from military service shall be regarded as retaining the
period of probationary service achieved prior to hislher military service.
Employees on military leave shall be given the benefit of any increments and sick leave allowances
which would have been credited to them had they remained in active service with the school
...
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system. The Board reserves the right to give or withhold increments or to deny extension of leave to
those remaining in military service beyond the compulsory period.
XIII. JURY DUTY
Since serving on a jury is a civic duty, any teacher will not lose any day(s) of personal leave, days of
sick leave, or days of emergency leave, current or accumulated, if drawn for such duty and will receive
the difference between the pay given jurors and hislher normal day's pay as prorated at the rate of
1/200 of hislher current salary.
XIV. LEAVES FOR ILLNESS OF LONG DURATION
Employees whose paid sick leave expires and who are still unable to return to work due to illness shall
submit a request for an unpaid leave of absence. Said request shall include a doctor's certificate
stating the nature of the illness, the probable duration of the illness and any other information relative
to the request. Upon approval of the Board, the employee shall be placed on unpaid leave of absence.
Employees returning from leaves of absence because of illness which have extended beyond the
current school year will be guaranteed an assignment, except in staff reductions when seniority shall
apply as per Education Law, in their tenure area the following school year. An employee returning to
duty after an extended sick leave must present a written statement of hislher physical fitness from
hislher physician.
xv. OTHERABSENCES
Absences other than those described in Section I through Section XI will not be allowed with pay. A
deduction will be made for each day of absence at the per diem rate of 1/200 of the teacher's annual
salary. Any absence without leave for a period longer than four (4) weeks or twenty consecutive
school days shall be deemed sufficient cause to remove a teacher from all tenure rights.
XVI. CUMULATIVE LEA VB REPORTS
Any absence of a teacher shall be reported by the teacher in duplicate. Such absence shall be recorded
on a form supplied by the school district reflecting both the type of absence involved and the number
of days charged to the teacher's account. Each form will be recorded and initialed by both the teacher
and representative of the school district. One copy shall be retained by the Business Office; the other
will be sent to the teacher once every pay period. (A cumulative record of leave taken and eligible
leave remaining will be kept in the Central Office for hislher examination.)
At the beginning of each school year, each teacher will receive a "record of cumulative sick leave
accrued to date~
XVII. SICK LEAVE BANK
A district-wide sick leave bank shall be available to every member of the bargaining unit.
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An employee may draw up to 30 days from the bank for any single illness.
An employee may not draw from the bank until slhe has used all accumulated sick and personal leave.
After exhausting said leave, the employee must take two (2) days sick leave without pay before slhe
can draw from the bank.
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A Coordinating Committee of one teacher, one CSEA member, one Central Office employee, one
administrator, one Board Member, and one Superintendent designee shall oversee the bank. It shall be
the responsibility of this Committee to develop the policies of the sick leave bank and to provide a
copy of said policies to each bargaining unit member. All decisions will be by majority vote. The
bank will not discriminate on the basis of race, religion, sex, age or disability.
The excess sick days of employees separating from the District will be used to replenish the sick leave
bank up to a maximum of 700 days.
If the bank balance falls below one hundred (100) days, each unit member will contribute one (1) sick
day, said day being deducted from each individual's accumulation of days.
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ARTICLE 7 - SALARY SCHEDULE
I. Teacher Salary Schedule
Step 2000- 2001 2001- 2002 2002-2003 2003-2004
A 28,356 29,202 30,132 31,175
B 28,744 29,490 30,370 31,413
C 29,301 29,894 30,670 31,661
D 29,877 30,473 31,090 31,973
E 30,475 31,072 31,692 32,411
F 31,092 31,694 32,315 33,039
G 31,732 32,336 32,961 33,689
H 32,396 33,001 33,630 34,362
I 33,073 33,691 34,321 35,059
J 33,766 34,396 35,039 35,780
oK 34,472 35,116 35,772 36,528
L 35,181 35,851 36,521 37,293
M 35,945 36,588 37,285 38,073
N 36,569 37,382 38,051 38,869
0 37,443 38,031 38,878
°
39,669
P 38,319 38,941 39,553 40,530Q 39,194 39,852 40,499 41,234
R 40,071 40,762 41,446 42,220
S 40,902 41,674 42,393 43,207
T 41,570 42,538 43,341 44,194
U 42,195 43,233 44,240 45,183
V 42,779 43,883 44,962 46,120
W 43,517 44,490 45,638 46,873
X 44,252 45,257 46,269 47,578
Y 44,989 46,023 47,068 48,236
Z 45,784 46,789 47,863 49,068
AA 46,551 47,616 48,661 49,898
BB 47,381 48,413 49,520 50,729
CC 48,920 49,277 50,350 51,625
DD 49,982 50,877 51,248 . 52,490
EE 51,417 51,982 52,912 53,426
FF 52,393 53,473 54,061 55,161
GG 54,488 55,612 56,358
HH 56,668 57,976
Each employee will move up one letter step receiving 3.5% raise in 2000-2001.
Each teaching assistant and nurse will receive a salary increase of 3.5% on base in 2000-2001.
Each employee will move up one letter step receiving 4.0% raise in 2001-2002.
Each teaching assistant and nurse will receive a salary increase of 4.0% on base in 2001-2002.
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Each employee will move up one letter step receiving 4.0% raise in 2002-2003.
Each teaching assistant and nurse will receive a salary increase of 4.0% on base in 2002-2003.
Each employee will move up one letter step receiving 4.25% raise in 2003-2004.
Each teaching assistant and nurse will receive a salary increase of 4.25% on base in 2003-2004.
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Minimum Salary:
Teaching Assistant
Nurse
2000- 2001 2001-2002
$20,093 $20,696
$21,984 $22,644
2002-2003 2003-2004
$21,317 $21,956
$23,323 $24,023
Approved graduate credit hours taken prior to July 1, 2000 are paid at $45 per credit hour to a
maximum of 75 credit hours. Approved graduate credit hours taken after July 1, 2000 will be paid at
$60 with no cap. Graduate hours are those approved by the State Education Department as counting
toward permanent certification. Beyond permanent certification, the approval of graduate hours for the
purposes of compensation shall be at the discretion of the Administration. All hours to be considered
for compensation must be submitted by the second full pay period in September. Nurses and
teaching assistants will receive compensation for graduate credit hours. Nurses and teaching
assistants with a Bachelors Degree will receive $45 per graduate credit hour. Nurses and teaching
assistants without a Bachelors Degree will.receive $33 per approved credit hour.
MASTER'S DEGREE: An increment of $750 will be paid in addition to the above. An individual
may receive this increment for only one (1) such degree.
Eleven and twelve month employees shall receive 1/10 of their ten (10) month salary and benefits for
each month worked.
Required summer work, such as Gesell screening and curriculum development, will be.paid at $110
per diem. Summer school teaching will be paid at $140 per diem for a six-hour day, prorated for
shorter days ($70 per 1/2 day).
The following index schedule shall be applied to the base annual salary of the following staff
members indicated. The base annual salary shall be that salary to which the staff member would be
entitled on the Teachers' Salary Schedule.
Guidance Counselor 1.06 Index
The Head Teachers shall be compensated .07 of the employees' salary. This position remains within
the bargaining umt.
Dean of Students will receive
2000-2001 2001-2002
$1,935 $2,032
applied to the base annual salary and
2000-2001 2001-2002
. $1,806 $1,896
2002-2003 2003-2004
$2,134 $2,241
2002-2003 2003-2004
$1,991 $2,091
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per year for duties before and after the school day.
Coordinator of Stage and Auditorium will receive the following stipends applied to the base annual
salary:
22
2000-2001 2001-2002 2002-2003 2003-2004
$1,456 $1,514 $1,575 $1,642
Coordinator of Computer Services will receive the following stipends applied to the base annual
salary:
2000-2001 2001-2002 2002-2003 2003-2004
. $1,821 $1,893 $1,969 $2,053
Department Chairpersons will receive the following stipends applied to the base annual salary:
2000-2001 .2001-2002 2002-2003 2003-2004
$1,821 $1,893 $1,969 $2,053
The job description for this position was adopted by the Board of Education on July 27, 1992.
Department Chairpersons are non-adniinistrative and will not evaluate teachers. With the exception of
those paid by index and 12-month employees, teachers required to work on days when school is not
normally scheduled between the dates of September 1 and June 30 will be compensated at the per
diem rate of 1/200 of their salary.
Part-time teachers' pay will be pro-rated on the basis of a full-time teacher's responsibilities and
schedule.
ll. .PAYROLL OPTIONS
1. Employees have the choice of a 21 or 25 paycheck option. Employees may choose the option
of receiving reduced checks with the last check containing the equivalent of five (5) or four and one-
half (4 1/2) checks, depending on the school payroll cycle. These checks will be paid in the same
manner as described in #2.
2. Employees will receive their first payroll check on either the first Friday or the second Friday
of September, depending on the normal school payroll period. If the first payroll is on the first
Friday, the payroll will be one-half a nonnal payroll, and the remaining half will be paid as the final
June paycheck. Subsequent checks will be in equal amounts.
3. Direct Payroll Deposit through the National Bank and Trust Company of Norwich for the
school year. It is understood that electronic transfer of funds to participating financial institutions will
be made available to all employees during the school year, contingent upon availability through NBT.
Individuals may cancel by mutual agreement in case of emergency.
4. Credit Union deduction, as authorized, will be deducted.
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m. Interscholastic Coaching Salaries
Group Sport/Position (B=Boy, G=Girl)
I
2000-2001 2001-2002 2002-2003 2003-2004
Football - Varsity Head Coach (B) $2,863 $3,006 $3,157 $3,315
Basketball-Varsity Head Coach(B/G)
Wrestling -Varsity Head Coach (B)
)Lacrosse -Varsity Head Coach (B)
Field Hockey-Varsity Head Coach(G)
Soccer -Varsity Head Coach (BIG)
Color Guard (BIG)
n
Football- Jr. Varsity Coach (B) $2,486 $2,610 $2,741 $2,878
Basketball-Jr. Varsity Coach (BIG)
Wrestling - Jr. Varsity Coach (B)
Softball - Varsity Head Coach (G)
Swimming-Varsity Head Coach (BIG)
Volleyball-Varsity Head Coach (G)
Track -Varsity Head Coach (BIG)
Field Hockey-Jr. Varsity Coach (G)
Baseball- Varsity Head Coach (B)
Cross Country-Varsity Head Coach(B/G)
Tennis -Varsity Head Coach (BIG)
Golf (BIG)
Soccer - Jr. Varsity Coach (BIG)
ill
Football- Assistant Varsity (2)(B) $2,204 $2,315 $2,430 $2,552
Lacrosse -Assistant Varsity (1)(B)
Softball - Jr. Varsity Coach (G)
Football -Freshman Coach (B)
Basketball- Freshman Coach (B)
Track -Assistant Coach (BIG)
Baseball- Jr. Varsity Coach (B)
Swimming -Assistant Coach (BIG)
Volleyball- Jr. Varsity Coach (G)
Cross Country -Assistant Coach (BIG)
Tennis -Assistant Coach (BIG)
IV
Football- Middle School Coach (2)(B) $1,419 $1,490 $1,564 $1,643
Basketball -Middle School Coach (B)
Wrestling -Middle School Coach (B)
Baseball- Middle School Coach (B)
Track - Middle School Coach (BIG)
Any coach completing five or more consecutive seasons in the same position (same sport, same
group) shall receive an additional $200.
IV. Extra Pay For Extra Duty
Group I
2000-2001 2001-2002 2002- 2003 2003-2004Yearbook Advisor $2,204 $2,315 $2,430 $2,552
Drama Club $2,204 $2,315 $2,430 $2,552
Coordinator of Pageant of Bands $2,204 $2,315 $2,430 $2,552School Musical Director $2,204 $2,315 $2,430 $2,552
Group n
2000-2001 2001-2002 2002-2003 2003-2004School Musical Stage Director $1,230 $1,291 $1,356 $1,424Senior Class $1,230 $1,291 $1,356 $1,424
FFA $1,230 $1,291 $1,356 $1,424
Junior Class $946 $993. $1,043 $1,095Student Council $946 $993 $1,043 $1,095FBLA $1,230 $1,291 $1,356 $1,424
Group ill
2000-2001 2001- 2002 2002-2003 2003-2004Newspaper $820 $860 $903 $949Sophomore Class $634 $665 $699 $733Freshman Class $634 $665 $699 $733Audio-Visual Club $634 $665 $699 $733
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Field Hockey -Middle School (2)(G)
Volleyball- Middle School (2)(G)
Basketball- Middle School (2) (G)
Softball- Middle School (2) (G)
Soccer -Modified Coach (BIG)
Cheerleading -Varsity Football (BIG)
Cheerleading-Varsity Basketball (BIG)
Cheerleading-N Basketball (BIG)
V Intramurals
Basketball (BIG)
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Wrestling (BIG)
Soccer (BIG)
$32
$913
$913
$33 $35 $37
per session (1 1/2 -2 1/2 00.)
$959 $1,007 $1,057
$959 $1,007 $1,057
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Safety Patrol-Sherburne $634 $665 $699 $733
National Honor Society $351 $368 $387 $406
Group IV
2000-2001 2001- 2002 2002-2003 2003-2004
Jazz Band - Sr. High $913 $959 $1,007 $1,057
Jazz Band-Middle School $913 $959 $1,007 $1,057
Art Club $913 $959 $1,007 $1,057
Odyssey of the Mind (per team) $827 $869 $912 $958
Mock Trial $634 $665 $699 $733
SADD $625 $656 $689 $723
Foreign Language Club (HS) $625 $656 $689 $723
Foreign Language Club (MS) $625 $656 $689 $723
Math Club $625 $656 $689 $723
V. SPORTS SUPERVISION
Supervision at sports events will be compensated at the rate as indicated below:
2000-2001 2001- 2002 2002- 2003 2003-2004
Home Game $28 $29 $30 $32
Away Game $35 $37 $39 $41
Scorekeeper $28 $29 $30 $32
Ticket Taker (2) $28 $29 $30 $32
Timer $28 $29 $30 $32
VI. COMMUNITY SWIMMING SUPERVISION
Supervision for the Community Swim Program will be compensated at the rate of $37 ($39 for 2001-
2002, $41 for 2002-2003, and $43 for 2003-2004) per session.
VIT. DANCE CHAPERONE
Chaperones at school sponsored dances will be compensated as indicated -$35 ($37 for 2001-2002,
$39 for 2002-2003, and $41 for 2003-2004)
Vill. TRIP SUPERVISION
Overnight with school in session - $44 ($46 for 2001-2002, $49 for 2002-2003, and $51 for 2003-
2004)
.
Overnight with school not in session - $63 ($66 for 2001-2002, $69 for 2002-2003, and $73 for
2003-2004)
Field trip at time school is not in session but not involving overnight stay -$44 ($46 for 2001-2002,
$49 for 2002-2003, and $51 for 2003-2004)
Trips will be approved by the Board of Education as they come up. The definition of the term
"overnight" shall mean trip supervision that requires lodging through the nighttime hours.
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IX. SENIOR HIGH SCHOOL MARCHING BAND DIRECTOR
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The Marching Band Director will receive the following compensation for additional work involved in
supervising and directing the Spring, Summer and Fall Marching Band Program: $2,060 ($2,163 for
2001-2002, $2,271 for 2002-2003, and $2,385 for 2003-2004).
x. MIDDLE SCHOOL MARCHING BAND DIRECTOR
The Middle School Marching Band Director will receive the following compensation for additional
work involved in supervising and directing the Spring and Summer Marching Band Program and for
assisting the Senior High School Marching Band Director: $1,374 ($1,443 for 2001-2002, $1,515 for
2002-2003, and $1,591 for 2003-2004).
XI. APPROVED POSmONS
Any program/position added with Board approval will be compensated comparable to the above
schedule. The CSO and the SETA negotiating team will agree on the final figure. The positions listed
in III and IV are not guaranteed to exist. If they do exist, payment will be made according to the
schedule above. All positions and appointments will be made on a yearly basis.
ARTICLE 8 -FRINGE BENEFITS
I. HEALTH INSURANCE
A The Broome, Tioga, Delaware Health Insurance Plan or any other insurance plan which is
mutually agreed upon will be provided by the District. For the year 2000-2001, the
employer pays 87.0% of rate for either individual or family coverage. For 2001-2002, the
employer pays 86.5% of either individual or family coverage. For 2002-2003, the
employer pays 86.0% of either individual or family coverage. For 2003-2004, the
employer pays 85.0% of either individual or family coverage. The District will convert the
health insurance to a premium conversion plan allowing employee contributions to be
deducted from gross salary before taxes, if allowed by the IRS.
Retirees' coverage will be paid by the District at the rate of 50% for the retiree and 35% for
the retirees' dependent.
B. Employees will be allowed to either reduce or eliminate the health insurance coverage they
were enrolled in effective June 1, 1992. New employees hired after June 1, 1992, will be
allowed to either reduce or eliminate the health insurance coverage they would have been
eligible for when hired. Eligibility for participation in the reimbursement plan will change
only when the employee's status changes to qualify himlher for a family plan. The
reimbursement will equal fifty percent (50%) of the plan premium each year, prorated for
periods less than one (1) year.
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The employee will be paid the appropriate amount each pay period, coincident with
insurance deductions. The employee will have the right to return to the coverage of the
plan in one or the other of the following situations:
1. At any time wherein the status of the employee andlor hislher family situation changes.
e.g. divorce; birth; death; loss of insurance
2. During open enrollIilent periods.
C. Death of a Teacher: Dependant coverage will continue unchanged for one caiendar year
commencing the month following the death of an active teacher. Dependants covered will
be responsible for the employee's portion of the premium.
D. Periodically, a committee composed of two employees from the Association and two from
the Administration shall meet to review current health insurance coverage. The committee
shall report to their respective negotiating committees the results of said review along with
their recommendations.
ll. ~TIUCTIONOFDUALCOVERAGE
Effective July 1, 1989, the district may reduce dual coverage under the Health Insurance Program for
those families with dual coverage as of June 30, 1989 and eliminate the possibility of dual coverage
for future employees and those current employees without dual coverage as of June 30, 1989 with the
following conditions:
The district will provide up to $400 of the major medical not covered by the family plan for those
individuals who were covered by dual family plans as of June 30, 1989 as long as both spouses are
employed by the district, and in the event that major medical benefits are exhausted, a second policy
will be made available to cover additional expenses above and beyond the initial policy at the current
contributor rate.
The above will save harmless those people covered by dual coverage as of June 30, 1989.
ill. TERMINATION COMPENSATION
Retirement increment for service rendered of $1,000 will be granted to any teacher who has fifteen
(15) years of service in the Sherburne-Earlville School District and does not opt for the early
retirement incentive. That teacher must notify .the District of anticipated retirement one (1) year prior
to retirement. Upon notification the employee may choose to be paid in equal amounts each pay
period during the school year or as a total sum with the last paycheck.
IV. TAX FAVORED ANNUITIES
It is agreed that payroll deduction for tax favored annuities will be made at the request of employees.
V. MILEAGE FOR TRAVEL
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Mileage at the rate of the untaxable maximum allowed by law will be paid for personnel who (1) are
employed in more than one location as a regular part of their duties when mileage exceeds their travel
from home to work and return or (2) are requested to m~e a special trip in the performance of their
duties. .
VI. EARLY RETIREMENT INCENTIVE PROGRAM
Teachers electing to exercise the early retirement incentive at 55 must notify the district, in writing, no
later than December 1st if they will retire as of June 30. Retirement may be as of January 30 by
mutual agreement of the employee, the Teachers' Association, and the District provided notice is
received by the district, in writing, no later than October 1. Teachers who have 20 years teaching
experience credited in the New York State Teachers Retirement System may choose the early
retirement incentive at age 55 (or must turn 55 by August 31). Teachers with less than 20 years
credited service at 55 may receive the early retirement incentive if they retire by June 30 in the year that
they accumulate the 20 years service.
Employees who so select will be entitled to a payment equal to 75% of a maximum of 200 days of
their accumulated sick leave (i.e. payment for a maximum of 150 days).
Example 1 - 212 sick days
x.75
159 days - employee will receive pay for the 150 day
maximum
Example 2 - 184 sick days
x.75
138 days -employee will receive pay for 138 days
. The payment for these days shall be at their current salary and will.be paid beginning the next
September. .
Payment options, either lump sum or installment will be at the employee's discretion, but in no event
shall be completed later than December 31st of that year.
Employees who have accumulated at least 250 sick days and who notify the district by March 1st
prior to the first year of two years before the date of retirement (28 months' notice) may elect to
receive the equivalent of 75 days of salary, in addition to regular salary, during the school year prior to
the year of retirement and 75 days of salary in the last year worked before retirement. Adjustments
will be made for changes in contract salary in the final year. Adjustments will be made in payments if
the n':lmberof accumulated sick days falls below 200 during the two year period.
Vll. RETIREMENTBENEFIT- SICKDAY BUYOUT
Teachers who do not elect to participate in the Early Retirement Incentive Program (Article 8,
paragraphVI), and who have twenty-five(25)years of service in the Districtwillbe entitledto
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$35.00 per day of unused sick leave(with no cap) upon retirement from the DistrIct. Those wishing to
receive payment under this provision must notify the District in writing no later than December 1 and
at least six months prior to the date of retirement.
VID. DENTAL INSURANCE
The District will pay 100% of the premium for individual employee coverage for Blue Shield Dental
Insurance, Plan A -Basic and Supplemental Basic.' In addition, the District will make available an
improved dental plan and contribute an amount equivalent to the cost of the above individual coverage.
Additional cost will be borne by the employee.
IX. TUITION WAIVER
Children of out-of-district teachers may attend Sherburne-Earlville Central School tuition-free if
openings are available.
x EMPLOYEE ASSISTANCE PROGRAM
An Employee Assistance Program'shall be established and funded by the district.
ARTICLE 9 -TEACHER JOB SECURITY
I. SUBCONTRACTING
The Board of Education assures the Association that it currently has no intention of subcontracting
work presently performed by members of the teacher bargaining unit to any other party with the
exception of new programs which may be developed by the BOCES which are not presently in
existence at the home school.
If such changes are contemplated, the Association will be given notification and the opportunity to
study and respond to such changes. The opinion of the Association will be given adequate
consideration before the Board makes its decision. Teaching interns will not be used in positions
presently filled by bargaining unit members.
ll. ITINERANT TEACHERS
The Board agrees to the following concerning the employment of part-time, itinerant teachers:
1. Such teaching personnel shall not be used to circumvent hiring full-time teachers.
2. Should the itinerant teach the equivalent of one day per week or more, the contract will cover
such employment.
3. The hourly compensation rate for said itinerant teachers shall not be less than $20.00 per hour
nor more than $60.00 per hour. Any change in these parameters of compensation shall be negotiated
by the signing parties.
.
'"
.,
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ill. REDUCTION IN FORCE
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The Board will reduce teaching force via attrition, then by reverse order of seniority (in the tenure
area). .
If such changes are contemplated, the Administration shall post same monthly, starting April! of each
year. Such posting shall state that "contemplated reductions in staff in the following tenure areas are
being discussed." These postings shall be updated each mOnth.
IV. NOTICE OF INTENT NOT TO CONTINUE SERVICE
Notice of intention not to continue service based on position reductions will be given by the Board to a
teacher not later than the Monday following the first budget vote. Employment shall be deemed
continuous unless otherwise notified.
V. PROCEDURES FOR SUPERVISION, OBSERVATION, EVALUATION, AND
RECOMMENDATION FOR TENURE
Tenure procedure should be protection for the school, community, and individual teacher. The
supervision, observation, and decision involved should be done professionally so that the new teacher,
during the period of probation is helped to become a better teacher and a more significant part of the
school and community.
While classroom visitations will necessarily be an important part of the evaluation process, evaluation
will not be based solely upon this aspect of teacher performance. Other processes and behaviors
which are highly relevant to the improvement of instruction will be carefully considered.
Definitions
ID Observationmeans a written analysis of the activitiesof a particularpersonwithin
the scope of that person's professional duties. Usually an observation will focus
upon a particular activity, such as a classroom presentation or other particular
responsibility .
Observation shall not mean or include the witnessing of an action or any
knowledge of an activity which is outside the normal working hours of a
professionalperson and shall not be compromisedby personal bias.
J;U Evaluation is the written appraisal'of the activities of a professional educator
,covering a period of time such as a school year. Usually an evaluation will be
given near the end of the school year and will include a summary of the various
observations (as defined above) and any other matters that may be appropriate in
the opinion of the reviewer. This written appraisal may include goals and
objectives for the future and may also include directions
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for improvement in the performance of the professional educator. The evaluation
shall not be compromisedby personal bias. .
£1 Reviewer will mean the individual designated by the Superintendent who is
responsible for the observation or evaluation of the professional educator. Such
designation shall be made by the Superintendent or hislher designee either orally
or in writing. The reviewer will be a member of the district administrative staff, will
possess an Administrative Certificate issued by the Commissioner of Education,
and shall not be a member of the bargaining unit.
Criteria for Review
Professional personnel may be observed and evaluated upon the following criteria:
(Not all inclusive)
a) Effectiveness in that person's assigned duties;
b) Success in meeting the particular goals established for the individual;
c) Professional improvement, such as graduate courses in that person's particular
specialty;
d) Improvement from the last observation or evaluation;
e) Contribution to the school community and teaching profession;
f) Any additional items relevant to that person's particular assignment or field of
lewaring.
.
Description of Review Procedures'
Minimum Number and Frequency of Observations and Evaluations
A professional person who has not received a tenure appointment in the area that the individual is
currently assigned shall be observed at least two times within each of the first two years in
probationary employment. The individual shall be observed at least once during the third year. ITthe
individual is first employed at the beginning of the school year, the year shall mean school year;
otherwise calendar year shall apply. Such person shall also receive at least one evaluation each year.
A professional person who has received a tenure appointment in the area in which the individual is
currently functioning shall be evaluated at least once each school year. Observations may be made of
individuals on tenure at the discretion of the administrator.
Follow-Up Meeting
..
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After the observation or evaluation has been placed in writing, the professional educator shall be given
a copy. Within seven school days of the observation or evaluation, the reviewer shall schedule a
meeting with the professional person to review the observation or evaluation.
At the meeting the reviewer shall commend the strengths of performance and discuss the need for
improvement, if necessary, with the staff person being reviewed.
The next written observation will not be made until at least five (5) school days after the follow-up
meeting above. If desired, a teacher may request an additional observation and/or evaluation by a
second reviewer.
An individual may submit comments in reference to the observation or evaluation to the revi~wer to be
attached to the observation or evaluation instrument
Recording of the Review Results
The o~servation or evaluation and any response by the professional person shall be placed in the
professional person's personnel file, in accordance with these procedures.
Personnel File
There will be only one (1) official personnel file on each teacher. A teacher or hislher designated
representative will have access to hislher complete personnel file upon reasonable request to the Board
of Education's appropriate representative. The teacher will have the right to make copies of any
documents contained therein at the District's expense. (Only administrative personnel who have an
official right and reason may inspect a teacher's file.) No file shall be open to public inspection except
as provided by law or by specific written consent of the teacher. A copy of any material to be entered
into the employee's file shall be reviewed by the employee prior to the original being placed in the file.
Any written comments the employee may wish to make concerning said material will be included in
the file. (The employee shall be requested to initial the material to indicate only that it has been seen
by the employee.)
Administrators are encouraged to place in each teacher's file information of a positive nature indicating
special competencies, achievements, performances or contributions of an academic or professional
nature.
VI. DISCHARGE AND DISCIPLINE
No member of the bargaining unit will be disciplined, dismissed, reduced in rank without just cause
and due process of law.
VII. HIRING CERTIFIED PERSONNEL
In order to provide students with the best opportunity for an education, the Board will hire, where
possible, only those people who are certified in the area where personnel is required.
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Vill. POSTING VACANCIES
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Whenever a vacancy exists in professional positions, including extra-pay-for-extra-duty positions, a
notice of vacancy shall be posted on all bulletin boards, a copy sent to the Association, and a copy
broadcast via Public Quick Mail.
Said notice shall specify the vacancy, the location, the salary, experience and educational requirements
of the positions and to whom applications for consideration should be forwarded.
Such notice shall be posted at least fifteen (15) calendar days prior to the filling of said vacancy except
in cases of emergency. The District will mail a copy of teaching vacancies that occur after the close of
the regular school year by the second week of August. The teachers will have an opportunity to
respond to said openings within five (5) days of the date of mailing.
In filling vacancies, CUITentstaff will be given due, but not exclusive, consideration.
IX. TRANSFERS
IT transfers are going to take place, the Administration will inform all teachers by memo of the
contemplated transfers. The wishes of the teachers will be taken into consideration. Final decision of
placement shall rest with the Administration. Transferred teachers will be notified in person and all
other staff by memo.
ARTICLEI0-CONDnnONSOF~LOYMENT
I. CLASSROOM CAPACITIES NOT TO BE EXCEEDED
Pupils shall in no event be assigned to any classroom in larger numbers than the capacity of the
teaching facilities.
n. CLASS SIZE IMPACT
Class size should not exceed the following:
Young-K 16 students/class
Pre-l 22 students/class
K-5 25 students/class
6-12 26 students/class
ArtIMusiclPE 28 students/class
Other large instructional groups, such as Band and Chorus, are not covered by these
guidelines.
If the guidelines are exceeded, the teacher will be compensated at the rate of $2.00 per student
per period, $3.50 per student per block, $5.00 per student per day per self-contained
.,
~
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class, whichever is appropriate to the assignment. Compensation payments will be made each
pay period.
In no case in grades 6-12 will a general class teacher be assigned more than 150 students total
per day in instructional periods.
Determining class size, class structure and effective strategies for meeting students' academic
and safety needs are particular to the grade level in question. At the elementary level (grades
K-5) the appropriate decisions will be made by the teachers and principals at each grade level.
At the middle school (grades 6-8) appropriate decisions will be made by the teachers and
principal on a grade level team. At the high school level (grades 9-12) appropriate decisions
will be made by the teachers and principal in a particular subject area. The goal of these
deliberations will be to reach consensus as to what is best for students. When consensus
cannot be reached, the decision will be referred to the next higher administrative level for
resolution. The decisions regarding Special Education Programs and Corrective Programs
will follow the guidelines established under the state mandates.
ID. Teacher Assignment
No class period system teacher in grades 6-12 will be required to teach more than six (6)
student instructional periods per day.
Teachers in grades 6-12 with six (6) instructional periods will be free from serving as hall
monitors, lunchroom monitors, bus monitors, study hall monitors and any other non-
instructional duties.
Teachers in grades 6-12 with five (5) instructional periods per day may be assigned one (1) of
the above non-instructional duties. However, teachers with five (5) instructional periods may
be assigned a sixth instructional period on any given day in lieu of the assign~d oon-
instructional duty.
IV. TEACHER ATTENDANCE (Instructional Day & Professional Meetings)
All teachers are required to devote sufficient time to their duties to fulfill their professional
teaching assignments and duties. A regular teacher shall be in school from 8:00 a.m. to 3:15
p.m. (Monday - Friday) or until the buses have left (whichever is later) not to exceed 183 days
per year. However:
A A teacher may leave the building and school property during his or her daily lunch
period.
Required attendance at official meetings called for any reason (maximum two (2) per
month) within the District after school hours shall be preceded by a twenty-four (24)
hour written notice. Otherwise, teacher attendance is voluntary. Otherwise, attendance
at meetings, assignments or activities other than those held during the
B.
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regular school day shall be at the option of the individual teacher except in the case of
extra-curricular activities for which compensation is paid.
C. Properly called official meetings shall end no later than one hour after student
dismissaltime. '
D. No meeting requiring attendance after school hours shall be imposed on Fridays or on
any day immediately preceding any day on which teacher attendance is not required at
school.'
,
E. No teacher will be required to attend more than two (2) emergency meetings per year
without twenty-four (24) hour notice.
V. LUNCH PERIOD
All elementary school teachers shall have a 30 minute duty-free lunch period each day, and all
secondary school teachers shall have a duty-free lunch period as long as the student's lunch
period each day, but in no event less than 30 minutes in length.
VI. PREPARATION TIME IN ELEMENTARY SCHOOL
In addition to their lunch period, elementary teachers shall have a minimum of one half hour
duty-free time each day during the time that students 'are in attendance.
VII. SUBJECT AREAS IN SECONDARY SCHOOL
Secondary teachers will not be required to teach more than two (2) subject areas except with
the individual teacher's consent.
Vill. OBTAINING SUBSTITUTES
The Administration shall be responsible for obtaining substitute teachers for both regular
classroom positions and for specialists as necessary. No regular teacher with six (6) contact
periods shall be responsible to supervise an extra class or part of an extra class except with the
consent of the teacher.
Teachers who are excessed, not terminated, will be placed at the top of the substitute teacher
list in the following order:
Most senior to least senior full-time teacher in the District, followed by most senior to least
senior part-time teacher in the District, followed by other substitutes. Substitutes will be called
in order as they appear on the list.
IX. TEACHER TELEPHONE
~
'4
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In all District buildings where classes are regularly conducted, there may be at least one (1)
telephone for the private and personal use of the teachers.
The Board agrees to the installation of telephones in faculty rooms providing the Association
is responsible for paying for the installation, maintenance, and supervision of these telephones.
All expenses related to these telephones will be the responsibility of the Association. The
Board will continue to maintain the telephone (outside line) in the Middle High School faculty
lounges.
X. ASSIGNMENTS
All teachers shall receive written notification of their teaching assignments, class schedules,
and class lists no later than August 25 of each contract year unless such information is not
available. Every attempt will be made to schedule classes so that no teacher has more than 5
periods or 210 minutes without a break.
XI. UNSCHEDULED CANCELLATION OF SCHOOL
When unforeseen circumstances arise which necessitate the cancellation of full or fractional
school day sessions for students on a district-wide basis, teachers also will be excused from
attendance.
xn. PARAPROFESSIONALS: TEACHER AIDESIfEACHING ASSISTANTS
A The following guidelines specifically cover the duties of paraprofessionals.
1) A paraprofessional may be assigned by the Board ~oassist teachers in non-
teaching duties.
2) Paraprofessionals shall serve only under the general supervision of a certified
teacher and/or the appropriate administrative personnel.
3) Paraprofessionals may supervise students and perfonn other services as support
teaching duties when such services are detennined and supervised by teachers
and/or the appropriate administrative personnel.
B.
4) In no instance will non-certified personnel be used as classroom teachers except
as per diem subs.
Teacher Aides are in the non-competitive classification under Civil Service and are
governed by Civil Service Rules and Regulations and they may perform the job
functions as stated in the Civil Service job description.
C. The Board assures the Association that it currently has no intention of replacing
certified teaching personnel with Teacher Aides. If such changes are contemplated,
....
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the Association will be given notification and the opportunity to study and respond to
such changes. The opinion of the Association will be given adequate consideration
before the Board makes its decision.
XIll. TEACHERIP ARENT COMMUNICATIONS
Should a parent or parents register a concern or complaint about or with a unit member, the
.
mutuallyagreedupon procedurefound in the TeachersManual shallbe followed.
ARTICLE 11 - TEACHER! ADMINISTRATION LIAISON
I. LIAISON COMMITTEE
A committee composed of three (3) employees from each of the two (2) buildings shall be
appointed by the Association. The President of the Association shall also serve on the
committee. The purpose of the committee will be to discuss matters of mutual interest and to
enhance communications. The Association, through the Liaison Committee, shall have direct
and meaningful involvement in planning one of the Superintendent's Conference Days.
The committee will meet on a monthly basis throughout the school year with the CSO or
hislher designee. Additional meetings may be called.
II. SCREENING COMMITTEE
Three members of the Sherburne-Earlville Teachers' Association shall be appointed by the
Executive Council to a committee established by the Board of Education for the purpose of
screening candidates for the positions of Superintendent, Assistant Superintendent, and
Building Level Administrators.
ARTICLE 12 - FINAL AGREEMENT
The parties agree that all negotiable items have been discussed during the negotiations leading
to this Agreement, and hereby practically agree that negotiations will not be reached on any
items during the term of this Agreement unless both parties mutually agree that a need has
arisen which necessitates negotiation of an item(s).
Whenever a Regents proposal has an effect on the terms of this contract, negotiations will be
reopened on those items only. If the state mandates minimum salary, the negotiations will be
reopened on salary.only.
w.,
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ARTICLE 13 - AMENDMENT TO THE "TAYLOR" LAW,
SECTION 204-a OF ARTICLE 14 OF THE CIVIL SERVICE LAW
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It is required that a copy of this Amendment (Sect. 204-a) be furnished to each public employee by
the chief fiscal officer of each public employer. Section 204-a appears in its entirety as follows:
SECTION 204-a AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND EMPLOYEE
ORGANIZA nONS
Any written agreement between a public employer and an employee organization determining the
terms and conditions of employment of public employees shall contain the following notices in type
not smaller than the largest type used elsewhere in such agreement:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY.PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONALFUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTll..THE APPROPRIATELEGISLATIVE BODY HAS
GIVENAPPROVAL."
. Every employee organization submittingsuch a written agreementto its members for ratificationshall
publish such notice, include such notice in the documents accompanying such submission and shall
read it aloud at any membership meeting called to consider such ratification.
Within sixty (60) days after the effective date of this act, a copy of this section shall be furnished by
the chief fiscal officer of each public employer to each public employee. Each public employee
employed thereafter shall, upon such employment, be furnished with a copy of the provisions of this
section.
. ARTICLE 14 -CONCLUSION
If any provision of this Agreement or any application of the Agreement to any employee or group of
employees shall be found contrary to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other provisions or applications will
continue in full force and effect
ARTICLE 15 -PAST PRACTICE
Any change in past practice will be negotiated.
teven Szatko, Sup
Sherburne-Earlville Central School
Current Enrollees
Individual 59
Family 74
1999-2000
Employee cost @ 12.50%
Current Dependent 639.50
(total annual)
Current Individual 258.00
(total annual)
Current Dependent 30.45
(per pay)
Current Individual 12.29
(per pay)
2000-2001
Employee cost @ 13.00°1'0 Change Agg reg ate
from prior" Change from
year 1999-2000
Depend~nt(total annual) 665.08 25.58 25.58
Individual(total annual) 268.32 10.32 10.32
Dependent(per pay) 31.67 1.22 1.22
Individual(per pay) 12.78 0.49 0.49
2001-2002
Employee cost @ 13.50%
Dependent (total annual) 690.66 25.58 51.16
Individual (total annual) 278.64 10.32 20.64
Dependent (per pay) 32.89 1.22 2.44
Individual (per pay) 13.27 0.49 0.98
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APPENDIX A
Health Insurance Changes
Current Dependent
(total annual)
Current Individual
(total annual)
5,116.00
2,064.00
,.
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